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Northern Ireland posts its 5th successive quarter of employment growth
Last month saw the release of the Quarterly Employment Survey (QES) for Q2 2013. This measures the
number of jobs as opposed to the number of individuals in employment. The QES excludes the self‐employed.
It should be noted that the QES coverage and methodology used to estimate the number of jobs in Northern
Ireland (NI) has changed. This explains the apparent surge in job numbers in Q4 2009. Revisions to earlier data
now reveal that NI has posted 5 consecutive quarters of employment growth. Furthermore, the increase in job
numbers in Q2 2013 of 3,240 jobs (+0.5%) represented the largest increase since Q1 2008 (excluding Q4 2009).
The private sector accounted for the vast majority (85%) of these net job gains. The number of seasonally
adjusted jobs peaked in Q2 2008 at 733,040 and troughed in Q1 2012 with 691,580. This represents a decline
of 5.7% or 41,460 jobs. During the subsequent five quarters, NI has recouped one sixth (6,810) of the jobs lost
during the downturn. This highlights the scale of the job creation challenge facing NI. It is encouraging that NI's
economic recovery appears to have moved to the next stage, a meaningful recovery in employment. The
steady stream of Invest NI‐backed investments over the last year, promising jobs in the near future, alongside
improved business confidence & rising investment intentions, should keep employment growth on an upward
trajectory. At a sector level, the most impressive growth occurred within the manufacturing industry. The
latter posted a 1.6% quarterly increase of 1,160 in Q2 2013. Manufacturing employment is now at its highest
level since March 2009. Meanwhile the services sector recorded a quarterly rise of 0.4% (+2,190). The most
disappointing aspect of the QES was the further decline in construction employment. Construction
employment has now fallen by over 37% from its pre‐downturn peak.
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NI, UK & RoI all post y/y employment growth for full‐time jobs
Full‐time employees have borne the brunt of the job losses in the UK, NI and the Republic of Ireland (RoI).
However, it is encouraging to note that all three economies posted an annual rise in full‐time employment in
Q2 2013. Indeed, this is the first time since Q1 2008 that all three economies have simultaneously posted
year‐on‐year rises in full‐time employment. In Q2 2013, the UK and RoI posted year‐on‐year increases of 1.9%
and 1.6% respectively. Meanwhile NI posted a more modest rise of 0.4% y/y or +1,670 jobs. Despite this
recent rise, the number of full‐time jobs in NI in Q2 2013 remains 6.6% (or 32,000 jobs) below the
corresponding figure in Q2 2008. By comparison, UK full‐time employment in Q2 2013 was just 1.4% below
the corresponding figure in Q2 2008. Of the three economies, however, the RoI has experienced the largest
decline in full‐time employment over the last 5 years. In Q2 2013, full‐time employment in the RoI was 19.2%
below where it was five years previous.

Full-Time Annual Employment Growth

Y/Y

Employee Jobs

10%
UK

NI

RoI

5%
0%
-5%
-10%
Source: CSO, DFP & Nomis

-15%
Jun-93

Dec-95

Jun-98

Dec-00

Jun-03

Dec-05

Jun-08

Dec-10

Jun-13

Full‐timers and males have borne the brunt of the job losses so far but both areas return to growth
Looking at Northern Ireland’s employee jobs figures in more detail reveals two key trends in terms of gender
and working pattern. Namely, full‐time employment and male employees have borne the brunt of the job
losses so far. Males have accounted for almost two thirds (65%) of the net decrease in employee jobs between
June 2008 and June 2013. This is due to the concentration of job losses in male dominated industries such as
manufacturing and construction. Male (+0.5%) and female (+0.2%) full‐time employment have both posted
rises over the last year. However, it has been part‐time employment that has recorded the largest gains.
Male part‐time employment increased by 2.4% y/y in June 2013. As a result, male part‐time employment was
over 3% higher in Q2 2013 than it was in Q2 2008. Meanwhile, female part‐time employment increased by
1.1% between Q2 2012 and Q2 2013. Despite this rise, the number of female part‐time employee jobs is still
2.2% below where it was 5 years ago. Overall, part‐time employment in NI is 0.8% below where it was five
years ago (Q2 2008).
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